AHHOTanMs K padoyeii mporpamMMe y4eOHOM IUCIATIIUHbBI
«AHOCTPAHHDBIU A3bIK B IPO®ECCUOHAJIBHOU CO®EPE»

Hanpagnenue noarorosku: 38.03.04 ['ocynapcTBEHHOE U MYHUIIMIIATBLHOE YIIPABICHUE
Hamnpasnennocts (poduib): «["ocyaapcTBEHHOE U MYHUIIUITAIBHOE YIIPABICHUE)
YpoBeHb BhICIIET0 00pa3oBaHus - OakalaBpuar

Hean usyyenus
AUCHMILTUHBI

MOATOTOBKA OakanaBpoB K Oyayiel mpoecCHOHATBHON NesSTeIbHOCTH
HAa OCHOBE BIIAJICHHS HWHOCTPAHHBIM  SI3IKOM, 0a30BOMYy U
npoeCCUOHATbHOMY,  Pa3BUTHE TIPaMMAaTUYECKHX, JIEKCHYECKHX
HABBIKOB M YMECHUU YTCHUs, TOBOPEHHS M TIEPEBOJIA MO HAIIPABICHHIO
«l'ocymapcTBeHHOE M MYHULMNAIbHOE  ympasieHue».  [lon
MPAKTUYECKUM BIIAJICHUEM SI3BIKOM ITOHMMAETCSl YMEHHE YUTaTh H
MIEPEBOIUTH JIUTEPATYPY C LENbI0 M3BJICUCHUS HOBOW MH(OpMAIUH, a
TaK)Ke€ yMEHHE OOIIAaThCA C HOCUTEISIMH sI3bIKa Ha OBITOBBIC |
npodeccCHOHAEHBIC TEMBI.

3agaun

— cIocoOCTBOBaThH o0oTraneHHIO CJIOBApHOTO 3araca
o0yJaromuxcs, TMO3BOJIAIOMEr0  coOupars  HH(pOpMaIwIo,
IIPOBOIUTH €€ aHAJIN3 M HHTEPIPETALIHIO;

— Hay4YUTh OOyYaIOLUXCs MOHUMATh YCTHYIO (MOHOJIOTHYECKYIO U
JIMAJIOTHYECKYI0) pedb B pamMKax MpoecCHOHATbHO-3HAYUMBIX

TEeM;
— 0Oy4YuTh BJIAQJICHUIO OCHOBHBIMU I'PaMMATHYECKHUMHU SIBJICHUSIMHU
u JIEKCUYCCKUM MUHUMYMOM, XapaKTEePHbIMHU JUISL

npodeccnoHabHBIX cep 00meHus;

— 00y4uTh OCHOBaM IYOJIMYHOW PEYM — YCTHBIE U NMUCbMEHHBIE
COOOLIEeHNs, 3¢cCe, AaHHOTAIMH, JOKIa/Ibl, IPE3eHTAlluU U T.I1.;

— HAy4YUTh y4acTBOBaTh B OOCYXJIEHUH TeM IpodeccrnoHalIbHON
HaIpaBJICHHOCTHU (3aﬂaBaTI) BOIIPOCBI M OTBEYATb Ha HHX,
(bopMyIMpOBATH YTBEPXKIECHUS U pearupoBaTh Ha HUX, BBIPaXaThb
coOCTBEHHOE MHEHHE U T.I1.).

Coaepixanue pasaesioB
U TeM AUCUMIIUHBI

Paznean. |. YcTHbIE TeMbI

Tema 1. Public Administration and Civil Service

[ToHsATHA TOCYAApCTBEHHOTO M MYHHULUIAIBHOIO YIIPABJICHUS,
OCOOCHHOCTH  TOCYJIapCTBEHHOro  ympaeieHuss B Poccun,
Benmuko6puranuu u Kanane.

Tema 2. Government. [IpaBurte/ibcTBO

Onwucanue CTpyKTYpbl ¥ (YHKIMH TpaBUTENbCTBA B Poccuiickoit
denepanuu u Benmukobputanumu.

Tema 3. A Public Administra-tion Career. Kapbepa B cepe
rocy/1apcTBEHHOI0 YIpaBJeHUs

Onucanune  paboTel B cdepe  TOCYyJapCTBEHHOIO U
MYHHUIIMIIAJIBHOTO ~ YIPABJIEHUS, HEOOXOJUMble KBaJlU(pUKaIMH,
IpoIiecc MOCTYIUIEHUS Ha CIIYKOY.

Paznes |1. OcHOBHBIE acIeKThI TPAMATHKH

Tema 1. Heauunsle ¢opmbl riaarona. HWNHpUHUTHB.
NupuHuTHBHBIE 000POTHI.

[Tonsatue «HenuyHble GOPMBI TJarosia», WHOUHUTHUB, €ro
0COOEHHOCTH, PYHKIIMHU B IIpeiioxkeHNH. IHPUHUTHBHBIE 0OOPOTHI.

Tema 2. Heauunsle ¢opmbl raarona. Ilpuuacrue.
IIpuyacTHbIe 000POTHI

[Mlpuyactue 1 wu mpuuactue II, Qopmbl, ocobeHHOCTH
UCIOJIb30BaHus, PyHKIMK B peu1okeHUH. [IpudyacTHbie 000POTHI.




Tema 3. Heawnunsle ¢opmbl raarona. [epynamid.
I'epynauanbHbie 000pOTHI

OcobenHoctd  TepyHaus, (GYHKIMM B NPEAJIOKCHUHU,
repyHauaibHple  000poThl.  Paszmuuuss  Mexay — repyHaueM
IIPUYACTHEM.

Tema 4. IloBTOpeHNe paHee U3YYEHHBIX I'PAMMATHYECKHX
SIBJICHU M

BreimonHeHne  pasnuYHBIX  YOPaXXHEHUH HAa  TMOBTOpPEHUE
M3YYEHHBIX aClIEKTOB I'PaMMaTHKH.

Paznea 1. IlpodeccnonanbHO-0OpeHTHPOBAHHBIE TEKCTHI

Yrenue, mepeBo] U OOCYXKIEHHE TEKCTOB MPO(ECcCHOHATBHOM
HampaBJICHHOCTH C IeJbI0 pacIIMpPEeHHsl CJIOBApHOrO 3araca,
COBEpIICHCTBOBAHUS HABBIKOB T'OBOPEHMsSI Ha MpodeccCHOHaIbHbIE
TeMbl. TpebyeT caMoCTOATENbHOM NOATOTOBKU CTYACHTOB. CIUCOK U
KOJMYECTBO TEKCTOB MOXET U3MEHATHCA B 3aBHUCHUMOCTH OT
aKTyalbHOCTH WM crneuupukn curyauuu (rpynmsl). [lpumepHsiid
CIIMCOK TEKCTOB:

1. “Problem People”

2. “Modern Leadership Styles”

3. “Organization”

4. “Management”

Pa3nen V. PedepupoBanue craTeii 1 TeKCTOB

Kpatkoe pestome cTaThbu WM TEKCTa MO OMOPHBIM (pazam.
Omnpenensiercss OCHOBHAas s, IeaeTcs BbIBOA. TeKCThI U3 pa3jerna
IlI, cratbu, TEKCTHI W3 Yy4yeOHWUKA WIA U3 JONOJTHUTEIHHOU
JIUTEPATYPHI.




